This generic public sector HIV/AIDS policy is taken from the Technical Assistance Guidelines produced by the Department of Labour

Good practice example of a public sector workplace HIV/AIDS policy

1. Preamble

The Department of (insert appropriate department’s name) acknowledges the seriousness of the HI/AIDS epidemic seeks to minimise the social, economic and developmental consequences to the Department and its staff; and commits itself to providing resources and leadership to implement an HIV/AIDS and STD Programme.

2. Principles

The Department affirms that:

• The policy shall be developed and implemented in consultation with staff and their representatives;

• Staff living with HIV/AIDS have the same rights and obligations as all staff;

• HIV status shall not constitute a reason to preclude any person from employment;

• No staff shall be required to undergo HIV testing. Where testing is done at the instance of the employee, this will be with his/her informed consent and accompanied by counseling; and

• Confidentiality regarding the HIV status of any member of staff shall be maintained at all times.

3. HIV/AIDS and STD programme in the workplace

3.1. Co-ordination and implementation

The Department shall appoint the HIV/AIDS Programme Co-ordinator and Working group to:

• Communicate the policy to all staff;

• Implement, monitor and evaluate the Department’s HIV/AIDS programme;

• Advise management regarding programme implementation and progress;

• Liaise with local AIDS service organisations and other resources in the community;

• Create a supportive and non-discriminatory working environment.
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3.2. Management of infected employees

HIV/AIDS shall be treated in the same way as other disabling or terminal conditions.

3.3. Programme components

The HIV/AIDS programme of the Department shall provide all staff with access to:

• Information, education and communication activities including small media materials and peer education;

• Barrier methods, particularly male condoms;

• Health Services for the appropriate management of STDs;

• Treatment of opportunistic infections for infected staff;

• Testing and counseling services;

• Personal protective equipment for staff who may potentially be exposed to blood or blood products; and

• Support for both infected and affected staff.

3.4 Planning

The Department shall conduct regular impact analyses in order to understand the evolving epidemic and how it will impact on the future of the Department as that relates to its structure, operations and functions.

3.5 Benefits

HIV infected staff are entitled to the same benefits as all staff.

3.6 Budget

The Department shall allocate an adequate budget to implement every aspect of its HIV/AIDS programme.

4. Interaction with civil society

The Department shall endeavor to utilise all opportunities in which it interacts with civil society to contribute to the mission and objectives of the National AIDS programme.

5. Interaction within government

The Department shall serve on the Provincial Interdepartmental Committee to ensure a uniform and concerted response by government to the epidemic.
